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D O Y O U H A V E A D R I V E R ' S L I C E N S E ? • Y e s • No 

W h a t is you r m e a n s of t ransoor ta t ion to w o r k ? 

Dr iver ' s l icense 
n u m b e r S ta te of issue • Oneratnr • C n m m e r r i a U C n n •Chai i f fPi i r 

Exp i ra t ion date 

H a v e you had any acc iden ts dur ing the pas t th ree years? 

H a v e you had any mov ing v io la t ions du r ing t he pas t th ree years? 
H o w m a n v ? 

H o w Manv? 

O F F I C E 
P O S I T I O N S O N L Y 

• Y e s 

T y p i n g • No W P M 
• Y e s 

Emai l • No 

• Y e s 

10 -key • No 

Pe rsona l • Yes PC • Other 

C o m p u t e r • No Mac • Ski l ls 

P lease list two bus iness re fe rences w e m a y con tac t . Ind iv iduals wi th no pr ior w o r k e x p e r i e n c e may list schoo l or vo lunteer -
re la ted re fe rences . 

N a m e N a m e , 

Occupa t ion_ 

C o m p a n y 

A d d r e s s 

Occupa t i on 

C o m p a n y _ 

A d d r e s s 

T e l e p h o n e i T e l e p h o n e (_ 

P lease list two persona l re fe rences (not p r e v i o u s e m p l o y e r s or re lat ives) w h o k n o w y o u wel l tha t w e m a y contac t . 

N a m e / O c c u p a t i o n 

T e l e p h o n e / e m a i l add ress , ^ 

N a m e / O c c u p a t i o n 

T e l e p h o n e / e m a i l add ress 

P lease use th is s p a c e to e labora te on a n y b a c k g r o u n d , exper ience , or qua l i f i ca t ions tha t y o u be l ieve shou ld be cons ide red in 
eva lua t i ng your qua l i f i ca t ions for e m p l o y m e n t . Y o u m a y inc lude hobb ies , vo lun tee r e x p e r i e n c e a n d any o ther act iv i t ies you 
be l ieve re levant . P lease omi t a n y in fo rmat ion tha t w o u l d d isc lose your race, gende r , a g e , mar i ta l s ta tus , e thn ic or ig in , 
re l ig ious or pol i t ical af f i l iat ions, or d isabi l i ty . 
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G E N E R A L 

M A Y W E C O N T A C T Y O U R P R E S E N T E M P L O Y E R ? • Y e s • No 

H A V E Y O U E V E R I N I T I A T E D A N A C T O F V I O L E N C E IN T H E W O R K P L A C E ? • Yes • No 

H A V E Y O U E V E R B E E N T E R M I N A T E D O R A S K E D T O R E S I G N F R O M A N Y J O B ? • Y e s • No 

P L E A S E E X P L A I N F U L L Y A L L G A P S IN Y O U R E M P L O Y M E N T IN E X C E S S O F O N E M O N T H . 

W o r k P lease list you r work expe r ience for the p a s t s e v e n y e a r s beg inn ing wi th you r mos t recent j o b he ld . 
E x p e r i e n c e If you w e r e se l f - emp loyed , g ive f i rm n a m e . A t t a c h add i t iona l s h e e t s if n e c e s s a r y . 

N a m e of emp loye r 
A d d r e s s 

City, Sta te , Z ip C o d e 
P h o n e n u m b e r 

N a m e of last 
s u p e r v i s o r 

E m p l o y m e n t da tes P a y or sa la ry N a m e of emp loye r 
A d d r e s s 

City, Sta te , Z ip C o d e 
P h o n e n u m b e r F r o m 

T o 

Star t 

F inal 

N a m e of emp loye r 
A d d r e s s 

City, Sta te , Z ip C o d e 
P h o n e n u m b e r 

Y o u r last j ob tit le 

R e a s o n for leav ing (be spec i f ic ) 

W h a t wil l th is e m p l o y e r s a y w a s the reason you r e m p l o y m e n t t e r m i n a t e d ? 

H o w m u c h not ice d id y o u g ive w h e n res ign ing? If none , exp la in . 

List the j obs you he ld , du t ies p e r f o r m e d , ski l ls used or lea rned , a d v a n c e m e n t s or p romo t i ons whi le you w o r k e d a t th is 
c o m p a n y . 

N a m e of e m p l o y e r 
A d d r e s s 

City, S ta te , Z ip C o d e 
P h o n e n u m b e r 

N a m e of last 
supe rv i so r 

E m p l o y m e n t da tes P a y or sa lary N a m e of e m p l o y e r 
A d d r e s s 

City, S ta te , Z ip C o d e 
P h o n e n u m b e r 

F r o m 

T o 

Star t 

F inal 

N a m e of e m p l o y e r 
A d d r e s s 

City, S ta te , Z ip C o d e 
P h o n e n u m b e r 

Y o u r Las t J o b Ti t le 

R e a s o n for leav ing (be spec i f i c ) 

W h a t wil l th is e m p l o y e r s a y w a s the reason your e m p l o y m e n t t e rm ina ted? 

H o w m u c h not ice d id y o u g ive w h e n res ign ing? If none , exp la in . 

List the jobs you he ld , du t ies p e r f o r m e d , ski l ls used or lea rned , a d v a n c e m e n t s or p romo t ions wh i le you w o r k e d at th is 
c o m p a n y . 
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W o r k P lease list your w/ork exper ience for t h e p a s t s e v e n y e a r s beg inn ing wi th you r mos t recen t job he ld , 
e x p e r i e n c e If you were se l f -emp loyed , g ive f i rm n a m e . A t tach addi t ional s h e e t s if n e c e s s a r y . 

N a m e of e m p l o y e r 
A d d r e s s 

Ci ty , S ta te , Z ip C o d e 
P h o n e n u m b e r 

N a m e of last 
superv i so r 

E m p l o y m e n t d a t e s Pay or sa lary N a m e of e m p l o y e r 
A d d r e s s 

Ci ty , S ta te , Z ip C o d e 
P h o n e n u m b e r F r o m 

To 

Start 

Final 

N a m e of e m p l o y e r 
A d d r e s s 

Ci ty , S ta te , Z ip C o d e 
P h o n e n u m b e r 

You r last j ob title 

R e a s o n fo r leav ing (be speci f ic) 

W h a t wi l l th is emp loye r say w a s the reason you r e m p l o y m e n t t e rm ina ted? 

H o w m u c h not ice d id you give w h e n res ign ing? If n o n e , exp la in . 

List t he j o b s y o u he ld , dut ies pe r fo rmed , ski l ls u s e d or l ea rned , a d v a n c e m e n t s or p romo t ions wh i le y o u w o r k e d at th is 
c o m p a n y . 

N a m e of e m p l o y e r 
A d d r e s s 

Ci ty , S ta te , Z ip C o d e 
P h o n e n u m b e r 

N a m e of last 
superv i so r 

E m p l o y m e n t d a t e s Pay or sa lary N a m e of e m p l o y e r 
A d d r e s s 

Ci ty , S ta te , Z ip C o d e 
P h o n e n u m b e r 

F r o m 

To 

Star t 

F inal 

N a m e of e m p l o y e r 
A d d r e s s 

Ci ty , S ta te , Z ip C o d e 
P h o n e n u m b e r 

You r last j o b title 

R e a s o n fo r leav ing (be speci f ic) 

W h a t wi l l th is e m p l o y e r say w a s the reason you r e m p l o y m e n t t e rm ina ted? 

H o w m u c h not ice d id you g ive w h e n res ign ing? If n o n e , exp la in . 

List t he j o b s y o u he ld , dut ies pe r f o rmed , ski l ls used or l ea rned , a d v a n c e m e n t s or p romo t i ons wh i le y o u w o r k e d at th is 
c o m p a n y . 

I au tho r i ze inves t iga t ion of all s t a t emen ts con ta ined in th is app l i ca t ion . I unde rs tand tha t t he m is rep resen ta t i on or omiss ion of 
fac ts ca l l ed fo r is cause for d i smissa l at a n y t ime w i thou t a n y p rev ious not ice. I he reby g ive t h e C o m p a n y permiss ion to 
con tac t s c h o o l s , all p rev ious e m p l o y e r s (un less o the rw i se ind ica ted) , re fe rences a n d o thers a n d h e r e b y re lease the C o m p a n y 
f r o m a n y l iabi l i ty as a result of such contac t . I u n d e r s t a n d a n d agree tha t as a cond i t i on of e m p l o y m e n t a n d to the extent 
pe rm i t t ed by fede ra l , s ta te , a n d local law, I m a y be requ i red to s ign conf ident ia l i ty , restr ic t ive covenan t , and /o r conf l ict of 
in terest s t a t e m e n t , as wel l as an a g r e e m e n t to a rb i t ra te . I ag ree to c o m p l e t e any requ is i te au thor i za t ion fo rms for a 
b a c k g r o u n d inves t iga t ion . 



A P P L I C A T I O N F O R M W A I V E R - P L E A S E R E A D C A R E F U L L Y Page 5 of 5 

A s indicat ion that y o u h a v e r e a d a n d u n d e r s t o o d e a c h s e n t e n c e , p l e a s e wr i te your ini t ia ls in the 
s p a c e s p r o v i d e d be low. 

I cert i fy t l ia t all of the in fo rmat ion p rov ided by m e in connec t i on wWh m y app l i ca t ion is t rue a n d comp le te , 
w i thou t evas ion , a n d I fu r ther u n d e r s t a n d a n d agree tha t such s ta temen ts m a y be inves t iga ted and 
miss ta tement , fa ls i f icat ion, or o m i s s i o n of in fo rmat ion shal l be g r o u n d s for a re fusa l to hire or, if h i red , 
te rm ina t ion . I au thor ize a n y of the pe rsons or o rgan iza t ions re fe renced in th is app l ica t ion to g ive you 
a n y a n d all in format ion c o n c e r n i n g m y p rev ious e m p l o y m e n t , educa t i on , or a n y o the r in format ion tha t t hey 
migh t have , persona l or o the rw ise , w i th regard to any o ther sub jec t cove red b y th is app l ica t ion , a n d I re lease 
al l such par t ies f r om all l iabil i ty, f r o m a n y d a m a g e s wh ich may result f r om fu rn i sh ing s u c h in fo rmat ion to 
y o u . . I have read a n d u n d e r s t a n d the Subs tance A b u s e Pol icy. I u n d e r s t a n d tha t upon a 
cond i t iona l of fer of e m p l o y m e n t I m a y be requ i red to subm i t to a phys ica l e x a m , inc lud ing a lcoho l a n d d rug 
tes t ing , as set for th t he pol icy. I u n d e r s t a n d that dec is ions conce rn ing m y e m p l o y m e n t wi l l be m a d e as a 
resul t of th is test . 

In e x c h a n g e for the cons ide ra t i on of m y job app l ica t ion by T u l s a Civi l Con t rac to rs . , (here inaf ter ca l led " the 
C o m p a n y " ) , I ag ree that: Ne i ther t h e a c c e p t a n c e of th is app l ica t ion nor the s u b s e q u e n t ent ry into a n y type of 
e m p l o y m e n t re la t ionship, e i ther in the pos i t ion app l ied for or a n y o ther pos i t i on , a n d regard less of the 
con ten ts of e m p l o y e e h a n d b o o k s , pe rsonne l manua l s , benef i t p lans, pol icy s t a t e m e n t s a n d the like as they 
m a y exist f rom t ime to t ime , or o the r C o m p a n y prac t ices , shal l se rve to c rea te an ac tua l or imp l ied con t rac t 
of e m p l o y m e n t , or to con fe r a n y r ight to rema in an e m p l o y e e of Tu lsa Civ i l Con t rac to rs , or othenwise to 
c h a n g e in any respect the emp loymen t -a t -w i l l re la t ionship b e t w e e n it and the u n d e r s i g n e d , a n d that 
re la t ionsh ip canno t be a l te red excep t by a wr i t ten ins t rument s i gned by the O w n e r / M a n a g i n g M e m b e r of the 
C o m p a n y . T h e C o m p a n y is an at-wi l l e m p l o y e r as a l l owed by app l i cab le s ta te law. Both the 
unde rs igned a n d the C o m p a n y m a y e n d the e m p l o y m e n t re la t ionship at a n y t i m e , w i thou t spec i f i ed not ice or 
reason . If e m p l o y e d , I u n d e r s t a n d tha t the C o m p a n y m a y uni la tera l ly c h a n g e o r revise the i r benef i ts , 
pol ic ies and p rocedures a n d s u c h c h a n g e s may inc lude reduct ion in benef i ts . 

If e m p l o y e d by the C o m p a n y , I u n d e r s t a n d a n d agree that the C o m p a n y , to t he ex ten t pe rm i t ted by federa l , 
s ta te and local law, may exerc i se its r ight, w i thou t pr ior w a r n i n g or not ice , to c o n d u c t inves t iga t ions of 
p roper ty ( inc lud ing, bu t not l imi ted to , f i les, lockers , desks , veh ic les , a n d c o m p u t e r s ) a n d , in cer ta in 
c i r cums tances , m y pe rsona l p roper ty . If h i red, I ag ree to c o n f o r m to t he ru les a n d regu la t ions of the 
C o m p a n y , a n d I unde rs tand tha t t he C o m p a n y has comp le te d iscre t ion to mod i f y s u c h ru les a n d regu la t ions 
at a n y t ime, except that it wi l l not mod i f y its pol icy of e m p l o y m e n t at -wi l l . 

I unde rs tand that the C o m p a n y m a y n o w have , or m a y es tab l i sh , a d rug- f ree w o r k p l a c e or d rug and /o r 
a l coho l tes t ing p rog ram cons i s ten t w i th app l i cab le federa l , s ta te a n d local law. If t h e C o m p a n y has s u c h a 
p rog ram a n d I a m of fered a cond i t i ona l of fer of e m p l o y m e n t , I unde rs tand tha t if a p r e - e m p l o y m e n t (post-
offer) d rug and /o r a lcoho l test is pos i t i ve , the e m p l o y m e n t offer may be w i t h d r a w n . I a g r e e to wo rk unde r the 
cond i t ions requir ing a drug- f ree w o r k p l a c e , cons is ten t wi th app l i cab le federa l , s ta te , a n d local law. I a lso 
unde rs tand that all e m p l o y e e s of t he loca t ion , pu rsuan t to the C o m p a n y ' s po l icy a n d federa l , s ta te , a n d local 
law, m a y b e sub jec t to ur ina lys is and /o r b l ood sc reen ing o r o ther med ica l l y r e c o g n i z e d tes ts d e s i g n e d to 
de tec t the p resence of a l coho l o r i l legal or cont ro l led d rugs . If e m p l o y e d , I u n d e r s t a n d tha t the tak ing of 
a lcoho l and/or d rug tes ts is a cond i t i on of con t inua l e m p l o y m e n t and I a g r e e to u n d e r g o a lcoho l and /o r d rug 
tes t ing cons is ten t wi th the C o m p a n y ' s po l ic ies and app l i cab le federa l , s ta te a n d local law. 

I fu r ther unde rs tand that m y e m p l o y m e n t w i th the C o m p a n y sha l l be p roba t i ona ry fo r a per iod of n inety (90) 
days and fur ther that at a n y t ime du r i ng the p roba t ionary per iod or thereaf ter , m y e m p l o y m e n t re la t ionship 
wi th t he C o m p a n y is t e rm inab le at wi l l for any reason by e i ther party. 

I C E R T I F Y A L L I N F O R M A T I O N T H A T I H A V E P R O V I D E D IS T R U E , A C C U R A T E A N D C O M P L E T E . 

S i g n a t u r e of app l i can t Da te : 

Tulsa Civil Contractors, is an equal employment opportunity employer. We adhere to a policy of making employment 
decisions without regard to race, color, religion, gender, sexual orientation, national origin, citizenship, age or disability. 
We assure you that your opportunity for employment with Tulsa Civil Contractors depends solely on your qualifications. 


